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ATTENDU	 QUE	 qu’il	 existe	 actuellement	 un	
nombre	maximal	d’heures	de	travail	d’un	dirigeant	
d’AMURE.	
	

WHEREAS	there	is	currently	a	cap	on	the	maximum	
number	of	hours	worked	per	executive	position.	
	

ATTENDU	 QUE	 l'article	 32.1	 de	 la	 constitution	
d'AMURE	 stipule	 que	 tous	 les	 postes	 d'AMURE	
doivent	être	rémunérés	à	un	salaire	équitable.	
	

WHEREAS	 article	 32.1	 of	 the	 AMURE	 constitution	
states	 that	 all	 AMURE	 positions	 are	 to	 be	
compensated	at	a	fair	wage.		

ATTENDU	QUE	 l’accord	d’équité	salariale	de	2018	
a	 augmenté	 les	 salaires	 des	 assistants	 de	
recherche	 de	 manière	 rétroactive	 jusqu’en	
décembre	2010.	
	

WHEREAS	the	2018	Pay	equity	agreement	increased	
the	 salaries	 of	 research	 assistants	 retroactively	 to	
December	2010.	

IL	EST	RÉSOLU	QUE	l'accord	d'équité	salariale	soit	
appliqué	 aux	 membres	 de	 l’exécutif	 d'AERUM	 à	
50%	 de	 la	 valeur	 de	 l'accord	 rétroactivement	 au	
1er	 juin	 2015.	 (Effectivement,	 une	 augmentation	
rétroactive	 de	 15%).	 Le	 coût	 de	 cet	 ajustement	
doit	être	prélevé	sur	 les	 fonds	de	réserve	AMURE	
et	 séparé	 du	 budget	 2019,	 mais	 doit	 être	 inclus	
séparément	 dans	 le	 rapport	 2019	 lors	 de	 la	
prochaine	assemblée	générale.	
	

BE	IT	RESOLVED	THAT	the	pay	equity	agreement	be	
applied	to	AMURE	executives	at	50%	of	the	value	of	
the	 agreement	 retroactive	 to	 June	 1st,	 2015.	 (15%	
retroactive	 increase).	 The	 expense	 of	 this	
adjustment	to	be	taken	from	AMURE	reserve	funds	
and	 separate	 from	 the	 2019	 budget,	 but	 to	 be	
included	as	a	separate	line	in	the	2019	report	at	the	
next	general	assembly.		

IL	 EST	 RÉSOLU	 QUE	 AMURE	 indexe	 la	
rémunération	 du	 travail	 des	 dirigeants	 et	 des		
conseil	 des	 représentant(e)s	 le	 salaire	 minimum	
des	 assistants	 de	 recherche	 et	 associés		
(Actuellement	 27,18	 $	 /	 heure	 et	 28,44	 $	 au	 1er	
juin	 2020)	 au	 moyen	 de	 l’amendement	 du	
Constitution	et	règlements	de	AERUM	qui	suit.	
	

BE	 IT	 RESOLVED	 THAT	 AMURE	 index	 the	
compensation	 for	executive	and	board	work	 to	 the	
minimum	 salary	 of	 research	 assistants	 and	
associates	 (Currently	$27.18/hour	and	$28.44	as	of	
June	 1st	 2020)	 through	 the	 constitution	 and	 bylaw	
amendment	that	follows.		

IL	EST	RÉSOLU	QUE	en	cas	de	vacance	d’un	poste	
de	 direction	 d’AERUM,	 le	 conseil	 des	
représentant(e)s	 d’AERUM	 puisse	 attribuer	 à	 un	
autre	 les	 tâches	 accomplies	 par	 ce	 poste,	
conformément	à	l’amendement	constitutionnel.	

BE	 IT	RESOLVED	THAT	 should	an	AMURE	executive	
position	 be	 vacant,	 the	 AMURE	 board	 may	 assign	
tasks	performed	by	 that	position	 to	another	as	per	
the	constitutional	amendment.		
	



	 ARTICLE	41:	AMURE	Remuneration	Policy	
	 41.1.	 The	purpose	of	the	policy	is:	

	
a) to	 ensure	 that	 a	 living	 wage	 is	 paid	 in	 a	

timely	way	 for	 all	work	 done	 for	 AMURE,	
and	 to	 ensure	 that	 the	 wage	 takes	 into	
account	 the	 debt	 that	 our	members	 tend	
to	carry	

b) to	 ensure	 responsible,	 transparent,	 and	
efficient	spending	of	AMURE	funds;	and	

c) to	foster	an	atmosphere	of	mutual	trust	
	 41.2.	 Work	done	for	AMURE	is	remunerated	on	

a	 bi-weekly	 basis	 by	 direct	 deposit	 or	 e-transfer	
(whichever	is	most	cost-effective	for	the	union)	

	 41.3.	 AMURE’s	 payroll	 coordinator	 will	 be	 the	
AMURE	 president,	 or	 by	 any	 other	 person	 chosen	
to	fulfill	this	role	by	the	AMURE	board.	

	 41.4.	 The	 Payroll	 coordinator	 will	 ensure	 that	
every	 new	 AMURE	 executive,	 board	 member,	
steward,	 or	 other	 person	who	will	 foreseeably	 be	
remunerated	 is	 informed	of	 this	 policy	 and	 set	 up	
to	 receive	 remuneration	 on	 a	 consistent	 basis	
within	two	weeks	of	taking	on	their	role.	

	 41.5.	 Hours	worked	are	submitted	to	the	Payroll	
Coordinator	 using	 a	 timesheet	 developed	 for	 this	
purpose	on	a	bi-weekly	basis	by	Monday	of	the	pay	
week.	

	 41.6.	 AMURE	 members	 fulfilling	 roles	 are	
expected	 to	 work	 the	 following	 minimum	 /	
maximum	number	of	hours.	
	

a) 10	 to	 25	 hours	 every	 2	 week	 period,	 for	
executives	(not	including	the	president)	

b) 1	to	5	hour	every	2	week	period,	for	board	
members	

c) 0	to	2	hours	every	two	week	for	stewards	
41.7	 Si	un	poste	d’exécutif	est	vacant.	Un	autre	
cadre	exécutant	les	fonctions	du	poste	vacant	verra	
son	nombre	maximal	d'heures	augmenté.	

41.7	 Should	 an	 executive	 position	 be	 vacant.	
Another	 executive	 performing	 the	 duties	 of	 the	
vacant	 position	 shall	 have	 their	 maximum	 hours	
increased.		

	 41.78.	 	It	 is	 the	 responsibility	 of	 the	 Payroll	
coordinator,	 President	 or	 treasurer	 to	 ensure	 that	
all	remuneration	is	consistent	with	the	budget	and	
to	 report	 remuneration	 paid	 at	 every	 board	
meeting.	

42.9	 La	rémunération	des	travaux	exécutés	par	
des	 exécutif	 (à	 l’exception	 du	 président)	 et	 des	
membres	 du	 conseil	 d’administration	 sera	 au	 taux	
minimal	pour	l’étape	1	des	assistants	et	associée	de	
recherche.	

42.9	 Remuneration	 for	 work	 performed	 by	
executives	 (excluding	 the	 president)	 and	 board	
members	will	be	at	the	minimum	rate	for	step	1	of	
regular	research	assistants	and	associates.	

	
	



ARTICLE	23:	DÉLÉGUÉ	HONORARIA	ET	FRAIS	 ARTICLE	 23:	 DELEGATE	 HONORARIA	 AND	
EXPENSES	

23.1.	 Chaque	 délégué	 est	 rémunéré	 drlon	
l’article	40	recevra	des	honoraires	de	quarante	(40)	
dollars	 pour	 chaque	 réunion	 du	 conseil	 des	
représentants.	 La	 section	 locale	 libérera	 tout	
délégué	qui	se	produira	en	dehors	des	réunions	du	
conseil,	 et	 tous	 les	 frais	 nécessaires	 seront	
remboursés.	 Les	 frais	 de	 garde	 d'enfants	 seront	
remboursés	à	la	demande	des	membres	du	conseil.	
Le	 remboursement	des	 frais	de	 transport	 sera	pris	
en	compte	sur	demande.	

23.1.	 Each	Delegate	shall	be	remunerated	as	per	
article	 40	 receive	 an	 honorarium	 of	 forty	 (40)	
dollars	for	each	Board	of	Representatives	meeting.	
The	 Local	 will	 liberate	 any	 delegate	 performing	
Board	 of	 Representatives	 work	 outside	 of	 Board	
meetings,	 and	 any	 necessary	 costs	 will	 be	
reimbursed.	 Costs	 of	 childcare	 will	 be	 reimbursed	
at	the	request	of	Board	members.	Reimbursement	
of	 transportation	 costs	 will	 be	 considered	 upon	
request.	

	
	


